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,0N CONFIDENTIAL 


16 February 1952 


AGENDA 

FOR 

CAREER SERVICE C0»££TT££ 

19th Meeting, Monday, 13 February 1952, LsOO P.M. 


1* Consideration of minutes of 13th meeting on 12 February 1952. (sttachod) 

2, Consideration of "Declaration of Intent* and "Certification of Selection" . 

(see attached) 

3. Consideration of "Becomoendations Concerning Pay for Various I^pes of 
Hazardous Duty" dated 7 February 1952 from the Working Group on Career 
Benefits* (see attached) 

h. Consideration of "Continuance of Pay and Allowances" dated 15 February 
1952 from the Working Group on Career Benefits, (see attached) 

5. Discussion of visit on Wednesday, 20 February 1952, of H| 
for consultation on Career Service matters, (see 
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27 Ssreb 1952 


Mxsms of 19 th camm commm mmm 

18 February 1952 - ktOQ p.M. 


Matthew Baird • Tirector of Training 
Kingman Douglass - AD/OCI 
WHHHms/oso 

Executive Secretary 

In the absence of General Davison, Colonel Belrd acted as chairman. 

Ihe rsinutee of me 18th meeting of 12 February 1952 were approved 
as distributed. 

3. There was lengthy discussion of the proposed "Declaration of 
Intent* to make a career of employment with CIA. The following were 
recognised! 

a. That a document such as the one proposed would have no 
binding effect on the individual signing it and was legally 
unenforceable • 

b. That an individual could not bind himself for the indefinite 
future. 

e. That after signing such a document, the situation in which 
an individual found himself would Inevitably change and, 
therefore, the "Declaration of Intent" could not be regarded 
ea valid throughout the mole lifetime of an individual. It 
would have to be brought "up-to-date* from time to time. 

d. That, for the reasons given in b. ana c. above, serious, 
high-minded and ©v erconaeientioue individuals might be 
unwilling to sign such a document even though they did have 
all reasonable intent. 

e. That, on the other hand, other Individuals might sign such 
a document with their tongues in their cheeks, without 
reasonable intent, realising teat when the chip# were down, 
it was unenforceable and no real oenalties could be imposed. 

f. That in view of the fact that cute a body of regulations as 
tee Articles of tear could not be implied to civilians, the 
compliance of m individual with ea order and the willingness 
to carry it out were all important. 
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g* That, for the reason® given is. S, above, assignment to 
various duties end to various oltu&tle&s would have to 
be oat a fjersuaaiv® and voluntary basis mid teat, in any 
am« t . it m& unsound practice to force m 

iad&riUtaal to carry out duties for which he had violent 
distaste or actually disagreed Kith, 

in vies of the ooaplex nature of the problem, the Remittee 
agreed to ram fra» the •Eeclaratioa of latest* any reference to overseas 
service and further agreed to table the document for further discussion* 

&* Items 3 and !* m the' Agenda ware not re&ehod { Baty* 
and K si«it**j| Persons let") and were tabled for consideration at a future 
aeetiag* 

>• requested that a esusmsy, in briefest possible form, 

be prepared of the issues and problems which were involved in the active-* 
tic® of the career Service Program is order that m overall resume of the 
?>roPlem night be «t hand* 

6* The CcMttsitt©# agreed to meat again at the call of the Chairman* 

?♦ fb# meeting adjourned at §»00 P* H* 
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